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A strong start to 2022

A message from our CEO, Justin Arter
The pandemic continues to impact the
economy as we move through the early
part of 2022. With high numbers of cases
being reported every day, there can be
understandable feelings of uncertainty.
Pleasingly, vaccination rates are high and covid-safe plans are
in place, so we are confident that the building and construction
industries will continue to provide jobs growth and perform well.
We continue to invest in the economy and job creation, with
a recent example being our investment in Jandakot Airport
and the neighbouring industrial precinct in Western Australia.
We are excited by the opportunities for further industrial and
logistics development on the Airport site.

Cbus growth continues
As well as continuing to grow the fund through new members
and investment earnings, we continue to look for opportunities
to partner with other funds. In April 2022 we are looking
to welcome members of Media Super and have signed a
memorandum of understanding with EISS which has enabled
us to do due diligence and work towards a merger with them, as
we move closer to our growth target of $150 billion by 2025.
Another important milestone for 2022 is former Federal
Treasurer Wayne Swan joining us as the Chair of the Fund.
On page 4, Wayne outlines his commitment to Cbus.
In February, we launched six new investment options.
A large amount of work has been undertaken by our
Investment team to expand the number of options, so that
the investment needs of your employees can be met.

Justin Arter, CEO
We look forward to continuing to manage the retirement
savings of your employees and thank you for your
ongoing support.

Justin Arter
CEO
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PERFORMANCE AND
INVESTMENT UPDATE

Investment markets
in a pandemic world
from Kristian Fok, Chief Investment Officer
Despite ongoing uncertainty from new COVID strains, we’ve seen the last six months
produce strong investment returns. 2021 ended with the discovery of Omicron, a new
COVID strain. This sent shockwaves through financial markets as they responded to
renewed uncertainty.
COVID itself and any new strains will continue to pose a risk to
global growth and recovery. But, as the world adapts to living
with the virus, thankfully each new wave has had a smaller
impact on the economy and on financial markets.
Despite the potential for short-term disruption and ongoing
risk from the pandemic, the global economy is expected to
continue growing strongly in 2022. Economic activity should
be supported by further reopening of international travel,
households building a larger amount of savings during the
pandemic, rising house prices and share markets.
However, this strong growth is starting to create additional
inflation pressures, something that has been made worse by
pandemic-related disruptions to supply chains and extremely
high demand for household goods. The combination of strong
growth and higher inflation has seen most central banks around
the world begin to remove some of the emergency stimulus
programmes that have been in place.
Higher interest rates and strong economic growth should
provide a positive environment for global share markets,
although we are likely to see increased volatility and more
modest overall increases. But should high inflation force central
banks to tighten policy more aggressively, for example through
raising interest rates, then markets could be in for a trickier
time in 2022.

Our Growth (MySuper) option delivered
a 13.01%* return for our members for the
twelve months through to December 2021.
Returns across 5, 10 and 15 years have outperformed the
industry average, which is why it’s important to focus on the
long-term nature of super.

Our latest performance figures –
to 31 December 2021
Growth (MySuper) option†
SuperRatings fund median‡

13.01 13.41
9.31

10.29
8.46

9.18
7.14

6.44

1 year

5 years

10 years

15 years

(%)

(% per year)

(% per year)

(% per year)

* Past performance is not a reliable indicator of future performance.
† The return for the Growth (MySuper) option is based on the crediting rate, which is returns minus investment fees, taxes and until 31 January 2020, the percentage-based administration
fee. Excludes fees and costs that are deducted directly from members’ accounts. Until 14 February 2022, Growth (MySuper) was called Growth (Cbus MySuper).
‡ The average median return is taken from the SuperRatings Balanced (60-76) survey (December 2021). SuperRatings is a ratings agency that collects information from super funds to
enable performance comparisons – visit superratings.com.au.
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Wayne Swan:
A new chair
for Cbus
Cbus is pleased to announce former
Federal Treasurer Wayne Swan has
commenced work as Chair of the Fund.

Mr Swan said he was proud to lead an industry fund with
a consistent track record of delivering for members, “for
almost four decades, Cbus has delivered strong long-term
returns while shaping the country through nation building
investments. I’m a long term admirer of Cbus creating jobs
and investing in the very sector from which the fund draws
its membership.”

“I am determined to ensure the fund
continues to deliver excellent outcomes
for members. The super landscape is
changing constantly, and I will continue
Steve Bracks' ambitious agenda for fund
growth to ensure members continue to
benefit from economies of scale and the
very best investment opportunities".

Joining Mr Swan on the Cbus board are Michelle Beveridge
and Jason O’Mara. Ms Beveridge will take over as Chair of the
Cbus Audit and Finance Committee and brings to the Cbus
Board her experience in superannuation, technology, leisure
and education.
Michelle’s previous executive roles include Chief Information
Officer and Chief Operating Officer at Intrepid Travel, Open
Universities Australia, and IDP Education Ltd.
Jason O’Mara has been CFMEU ACT Secretary since 2018
and is an ardent workplace safety campaigner.
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More investment choice
for members
In February 2022, we launched six new
investment options across our Pre-mixed
and DIY (asset class based) options, plus
Self Managed.
These changes are designed to further
enhance our investment offering to
members looking for more choice
and greater involvement with their
investments.

Pre-mixed
options

DIY options

High Growth

Overseas Shares

Growth Plus

Australian Shares

Growth (MySuper)

Property

Indexed Diversified
Conservative Growth

Diversified Fixed
Interest

Conservative

Cash*

*

New investment option
For more information, members can visit cbussuper.com.au/investments and read the latest Investment Handbook
or call Cbus Advice Services on 1300 361 784, a complimentary service to all Cbus members.
* Until 14 February 2022, Growth (MySuper) was called Growth (Cbus MySuper) and Cash was called Cash Savings.

Reminder:

Visit our website for
the latest information
on stapling
If you’re not yet across all the Your Future,
Your Super changes or have further questions,
we’ve created a web page dedicated to providing
employers with the most up-to-date information
on stapled funds, onboarding new employees and
setting up your ATO online services account.

Visit cbussuper.com.au/stapling or the ATO’s Stapled super funds for employers web page at ato.gov.au.
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Cbus Property commits to
SmartScore, the global
certification for smart buildings
Cbus Property has announced it's committed to SmartScore,
the smart building certification helping landlords understand,
improve and communicate the user functionality and
technological foundations of their buildings. The certification
identifies best-in-class smart buildings that:
■
■
■

deliver an exceptional user experience;
drive cost efficiency; and
meet high standards of sustainability.

The certification provides clarity on what constitutes a smart
building, guidance on how to achieve the status, and proof of
the value it adds to the building.
Cbus Property, along with AXA IM Alts and Lendlease, are
the first in Australia to commit to the global SmartScore
certification. Cbus Property’s office buildings at 83 Pirie Street
in Adelaide (under construction) and 720 Bourke Street in
Melbourne are currently undergoing certification.

Jane St Terraces, Newmarket, Randwick, NSW

Cbus Property launches highly anticipated release of Newmarket
Randwick masterplan, Jane St. Terraces
Cbus Property recently announced it has launched its
fourth release of the Newmarket Randwick masterplan,
Jane St. Terraces. The launch follows the overwhelming
success of the precinct’s third release, Young & Fennelly,
which recorded an impressive 62 off-the plan sales during
its VIP opening in May 2021 and is now 99 per cent sold.
The Newmarket Randwick masterplan spans across
more than five hectares in Sydney’s eastern suburbs and
will deliver 642 residential dwellings and approximately
2,300 square metres of retail space upon completion. The
precinct comprises 17 residential apartment buildings
ranging from three to eight storeys, being developed in
three stages.

Jane St. Terraces joins Newmarket Randwick’s Stage 1,
Newmarket Residences; Stage 1A, Figtree Pocket; and the
first release of Stage 2, Young & Fennelly; as well as the
popular Inglis Park and Newmarket Dining retail and dining
precinct. Since opening to the public in January 2020,
Newmarket Dining has grown to encompass a diverse
retail and dining offering, including Gelato Messina, Ribs &
Burgers, Dumplings & Beer, Sella Vinoteca, Café Mckenzie,
CaliPress, Rara Ramen Randwick, Baccomatto Osteria and
Barber Signature.
Construction of Jane St. Terraces is anticipated to
commence later this year.
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Bringing our members
new investment opportunities
Cbus has announced an investment with leading integrated real estate group,
Dexus, for a 33.3% stake in the Jandakot joint venture.
The Jandakot joint venture holds the Jandakot general
aviation airport, existing industrial properties and
developable land in Perth, Western Australia. When the
development of the industrial land is complete the property
will provide over 700,000m2 of high quality industrial and
logistics accommodation.
The circa $1.3 billion joint venture is aligned with Cbus’
strategy to increase our property exposure via joint ventures
with a select number of partners.
This significant investment is expected to:
■
■

■

enhance member returns,
create opportunities for West Australian industrial
and logistics business to expand and upgrade their
accommodation, and
create new construction jobs and ongoing work for
the local community

Visit cbussuper.com.au/news to view the full media release.

Dexus will oversee the management and development of
the property, with Cbus benefiting from Dexus’ industrial
development capability and fully-integrated real estate
management offering.
Dexus’ strong ESG track record and commitment to
sustainability further aligns with our approach to responsible
investment.
Dexus is a signatory to the Principles for Responsible
Investment and the UN Global Compact and is
acknowledged as an ESG leader across key ESG
benchmarks, including being ranked the number one global
Real Estate Leader in the Dow Jones Sustainability Indices
(DJSI). Dexus actively manages its properties for emissions
reductions and is targeting net zero emissions across its
managed portfolio by 30 June 2022.
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Keeping you informed
Cbus and EISS Super sign merger memorandum

An update on the Cbus and Media Super merger

Cbus Super and NSW energy industry super fund EISS Super,
have signed a memorandum of understanding to complete a
merger in 2022 subject to due diligence.

The Cbus and Media Super merger is planned to take place in
mid-April 2022.

Established in 1997, EISS Super started out as a super fund for energy
and electrical workers. The Fund manages $6.4 billion of retirement
savings (as at 30 June 2021) on behalf of 21,000 members.
Consolidation in the superannuation sector continues and
as a specialist fund for workers who build Australia, we think
members of EISS will find their natural home if a merger were
to go ahead with Cbus. It is becoming increasingly difficult for
smaller superannuation funds to remain cost-competitive and
provide members with choice of services and experience, and an
opportunity to grow their retirement savings.
Cbus CEO Justin Arter said a merger would further strengthen
Cbus’ position as a leading industry fund, “Cbus has had a
connection and affinity with the electrical industry for decades".
“We have a strong and growing membership of 36,000 members
in the electrical trades. Cbus is a specialist fund for workers who
build Australia, a fund that tailors our services such as insurance
to our members. By joining together with EISS Super, we would be
able to deliver even more for members in the electrical sector by
harnessing economies of scale."
"We believe Cbus is an attractive merger partner for EISS
and a merger would provide members with access to greater
economies of scale and investment opportunities.”

Superannuation Guarantee increase on 1 July 2022
Under Superannuation Guarantee legislation, from 1 July 2022, the
super contribution rate payable to your employees will increase
from 10% to 10.5%. The rate will then progressively increase
to 12% by 2025. However, this rate may be higher if there is an
Industrial or Enterprise Bargaining Agreement (EBA) in place.

We’re here to help
Our Employer Services team is
committed to answering your
questions and providing support
to you and your employees.

For Cbus employers, there’s little change. The merger will
bring together the two funds’ investment, administration and
operations.
Rest assured, our strong commitment to the building, construction
and allied industries remains and you and your employees can still
access the same products and services as you do today; we are
also offering an additional six investment options.
Together Media Super and Cbus are stronger and can deliver
more for members.

Best Pension Fund three years in a row
We’re proud to announce that our Cbus Super Income
Stream (SIS) product was awarded Money magazine Best
Pension Fund 2022 for the third year running. We're also a
first-time winner of Best Diversified ESG Pension Product
2022. This means members savings are with a low cost,
flexible retirement income stream with strong long-term
investment returns.
If you have employees coming up to retirement, direct them
to our website at cbussuper.com.au/opensis or let them
know about our retirement planning sessions. Members can
register at cbussuper.com.au/seminars.

Money
magazine
Best Pension
Fund 2022

	LiveChat – go to Employer Online and click the chat bubble
(Monday to Friday, 9am to 5:30pm AEDT)

Call us – 1300 361 784 (Monday to Friday, 8am to 8pm AEDT)
Email – cbusenq@cbussuper.com.au
Online – cbussuper.com.au/employers

Cbus is here to help
Call our Service Centre
on 1300 361 784 8am to 8pm
(AEST/AEDT) Monday to Friday

Money magazine
Best Diversified
ESG Pension
Product 2022

Find us on
cbussuper.com.au
cbusenq@cbussuper.com.au

Write to
Locked Bag 5056
Parramatta NSW 2124

This information is about Cbus. It doesn’t take into account your specific needs, so you should look at your own financial position, objectives and requirements
before making any financial decisions. Read the relevant Cbus Product Disclosure Statement and related documents to decide whether Cbus is right for you.
Contact 1300 361 784 or visit cbussuper.com.au for a copy. Also read the relevant Target Market Determination at cbussuper.com.au/tmd.
Cbus’ Trustee: United Super Pty Ltd ABN 46 006 261 623 AFSL 233792 Cbus ABN 75 493 363 262.
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